
OFFICE OF THE COMMISSIONER OF ENDOWMENTS: ODTSHA: BHUBANESWAR

a 3\ E-t-407/2o23 Date rq \elaoa-)Order No.

ADVERTISEMENT

The detailed information regarding such re-engagement of retired Group-D

employees as in Annexure- A & B are available in the official website of the Commissioner

of Endowments assigned at (http://hinduendowments.odisha. gov.in).

The applications received after the due date shall not be considered.

By or er of E.C

Memo No. & 5a\

Memo No.
gT33
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Dy. Commissioner of Endowments,
Odisha, Bh ubanesv,iar

)o
Soft copy forwarded to the Director, I & pR Department for information and

necessary action. They are requested to publish the above Advertisement in a widely

circulated Newspaper sufficiently ahead of the date fixed for information of all concerned

under intimation to this office through e-mail (ec.orissa@gmail.com

dt. \

dt. \

).

Dy. Commi sstoner of Endowments,
o isha, Bhubaneswar

o
Soft copy forwarded to the Liaison lnspector of Endowments for information

and necessary action. He is directed to hoist it in the official website
(http://hinduendowments.odisha.sov.in) for information purpose.

Y'x-9s
Dy. Commissioner of Endowments,

Odisha, Bhubaneswar

v

Applications are invited from the intending retired Group-D employees of

goW. having good service records by 05.09.2023 for consideration of their cases to work

against 10.Nos. of vacant posts of Peon in the office of the undersigned for a period of

one year but not beyond the age of 65-years with the consolidated remuneration of

Rs.10,000/- per month.



APPLICATIO N FOR RE-ENGAGEMENT OF RETIRED GRoUP-D EMPLOYEES
IN THE O/o THE COMMISSIONER OF ENDOWMENTS. ODISHA.

BHUBAN ESWAR ONCONTRA CTUAL BASIS

1. Name

2. Father's Name

3. Date of Birth

4. Designation ofthe post last held

5. Permanent Address

6. Address for correspondence

7. Phone/ Mobile No. :

8. Date of Retirement 
:

9. Educational Qualification :

10. History ofservice :

I 1. Whether physically fit to discharge Govt. duties :

12. Whether any vigilance case/Departmental
Proceedings/ Criminal prosecution is :

contemplated/ Pending against him

l3.Whether penalized for misconduct during
the period of last 10 years

14. Whether members of nay political party
after retirement

15. Declaration

certified that the information furnished above are correct and true to be the bestof my knowledge and belief. Further I do hereby undertake if any information detected
false n future I will be liable for any action as deemed proper against.

Note: copy of the Retirement Notice/ppo/Gpoffirst page of pension pass Book (if any) beenclosed for Reference.
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Signature of the Applicant

Annexure-A



Information regarding re-engagement of retired Group-D employees in the o/o the
Commissioner of Endowments, Odisha, Bhubaneswar

I . Number of relired Grouo-D emnlovees oroposed to be re-en sed in service :- 10-Nos.

2. Elisibilitv Conditions:
Employees who have retired from government service on attaining the age of
superannuation and below the age of 65-years having good service records and
are physically fit shall be eligible to be considered for re-employment.

I

II. Employees against whom Departmental Proceedings or Criminal Cases are
contemplated /pending or who have been penalized for misconduct during the
period ofpreceding five years shall not be eligible for consideration.

3. Selection Process
Selection will be made through the Selection committee constituted for the purpose.

Re-engaged employees will be entitled to consolidated remuneration of
Rs.10000/- per month only.

m. Re-engaged employees shall be govemed by the provisions of Odisha
Government Servants conduct Rules-l957 and shall be liable to be proceeded
against for their misconduct, omission and commissions as per the provisions
under the Odisha Pension Rules-l 992.
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)Eoutv Comrnissioner ol Endowmentl
Odlsha,Bhuban eswrr

Annexure-B

4. Tenure. Term and Conditions:
I. The re-engagement shall be made initially for a period ofone year only.

IV. The re-engagement can be terminated at any time by the Appointing Authority
due to unsatisfactory performance ofany of the re-employed employee by giving
one month notice. On the contrary, if any re-employed employee desires to
resign, he shall do so by giving one month's wriften notice to the competent
authority.


